. MLC/IHA Position Vacancy Announcement -

H° Civilian Human Resources Office OH
‘ Marine Corps Installations Pacific-MCB Camp Butler .
U% U.S. Marine Corps H

: MLC/IHA sk A\ Bg i
l R BREANELE J

. How to Apply (iSEFLE) I

- When submitting hard copy application (BEE%Z &K 7 D) i
U: Hard copy application package(s) are accepted at drop box located at Camp Foster, ]J

. Bldg#495. ]
. EEBEEEREINDHIE. FryUTT+RH—Building 495 (CHESMTVIBEESHRE |
. RETRHALTBYET, ]

- - Email submissions (* —/ CREZZ#HT 55D) !
H Submit to mcipac_chro_jn_empl@usmc.mil (Z#2H] H

I = Email subject must contain job title and PWO# ]
I A—=IL®D (Subject) HA ICIXWHFT HHEIERL PIOH#ZELH L TT LY, I
I » Submission is limited to 3 PDF files including resume and attachments. I

I B POF 3 ELN) TIRIEBELLET, ]

. Application forms BEEERHK : gﬂ
i MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) & Questionnaire Forms may be found [
- atthelink below. RAERN. BEZII TR vV SR i

ﬂ% https:/www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/IN/JN-Staffing/ H

© - Note GEEEIR) i
“’f = Application with required documents must be submitted to LN Employment Unit, CHRO no- H
“’f later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete H
“’f applications and application packages missing required docEment will not be processed. H
i JEBE A AR HUECEBITHFYIH 0 16 @ 30 £ TICAFHMLC/THA JE MR (A — /Wi & D5 b AR i
ﬂ% WML TRV, NMEDOH LEHIIZIT AT o EFA H
ﬂ% = Applications are subject to screening prior to referrals and only individuals selected for H
ﬂ"o interview will be contacted. Your application package will not be returned once submitted. H
EHFEEDOL, HABREOAICTERMLFET, RESAEEREEHORAIWV:-LEE A,
= For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
‘ mcipac_chro_jn_empl@usmc.mil ‘
. HEEEIEMC/IHA ER% (645-3370/098-970-3370) X I& A —)L mcipac_chro_jn_empl@usmc.mil J
L FTTRETEL, ]
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I Announcement No. 29-24R
| : . -
i PWO #: 003 | position title: Engineer (General), #525, BWT-1, Grade-7, LPL-3

| MLC F/T Permanent Number of position(s): 1 | Location: Camp Lester

I Organization: Defense Policy Review Initiative (DPRI)
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I Area of consideration ZEAEHi[A: Closing date:  (#H HIFR) H

I Japan Wide (MLC/IHAs employed in Okinawa) H

|| BAERICTEA ST 542 MLC/THA fE£ 8 19 Mar 24 u

| **Those willing to relocate at their own expense** |

| Summary of duties: The incumbent works under the general supervision of the Deputy, Okinawa I

| Consolidation. The primary function engineer is to support the Okinawa Consolidation Program I

| Management Office (OKI CON PMO) in planning, programming, administering, and managing |

| capital improvement projects and programs including MILCON, Japanese Facilities Improvement |
| Program (JFIP), Special Action Committee on Okinawa (SACO), and other related municipal |

H government projects. The primary purpose of this position is to support OKICON Facility |

I Planner/Project Manager conducting long range master planning. Develops and reviews |

H architectural/civil engineering criteria including complicated and large state-of-the-art projects prior to H
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H submission to GOJ for each project to ensure technical adequacy. Evaluates technical quality and

H adequacy, clarity of content, fulfillment of requirements and adequacy of facility support. Coordinates

H and manages the review and evaluation of general engineering plans and contract specifications

I prepared by GOJ (Okinawa Defense Bureau ODB) or construction/engineering firms to ensure

“’f identification of discrepancies including inadequacies in structure, systems, and functional or

“’f performance reliability, and relationship to American standards and requirements. As a representative

“’f of the Marine Corps, coordinate architectural/civil engineering design and construction of facility

\T projects to be accomplished by the GOJ. Participates in installation architectural/civil engineering

ﬂ“o efforts, providing technical assistance to tenant and user activities on all matters of architectural/civil
including functional layout, technical requirements, standards and construction scheduling.

Qualification Requirements &#& 451t

\T 1. Must be a college or university graduate with specialized education in engineering or possess
H"o an official engineering licenses, e.g., Kenchikushi *#t &+ (Architect), Doboku Seko Kanrigishi
\T * oK it 4 B+ (Civil Engineer), Kenchiku Setsubishi *&:£L5% 1 1- (Mechanical), Denki

i Kouji Seko Kanrigishi *# 5 .5 T/ R+ + (Electrical) or Gijutsushi (Consulting Engineer
: Feifi - 47F), etc.

g Must be completely and professionally knowledgeable in architectural /civil/ mechanical/

Uoo electrical engineering concepts, principles, and practices.

Three years experience as a civil engineer

Must have Design and construction experience.

Must be able to read, write and speak both Japanese and English.

Must have the ability to resolve engineering challenges and provide alternative solutions.
Must have knowledge of Auto CAD, GIS and skilled in operating various computer software.

. Willing to work in the field and military areas.

[ Work Schedule : Mon-Fri 07:00-16:00

. Required documents/#HESE :

- 1. MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) & Questionnaire: JE £ & B2
. 2. Copy of English Proficiency Test: %35 DsEFHE ) AR 5 EH O a v —

. 3. Copies of certificates/licenses: $a#FFaiE « #& TRED = ' —

L B U EORBEORERH LT EESY

N

ONOUH W




LANGUAGE PROFICIENCY LEVEL (LPL)

=F A
| e He Itk
I
, B CUAEINS LPL LRV TREZEFTE L,
il Please see the below for the English Language Proficiency Level (LPL) required of the position:
H TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT)
H LPL TOEIC ALCPT Paper Based Computer Internet CASEC E,I_I;;N
‘T’ Test Based Test Based Test R
3 4 — Exceptional o o o o
L | weownrETs 860~990 | NA 600 250 100 NA 1st
. zﬁ—;ie;tm% wgigz | 7307859 | 907100 550~599 | 210~249 | 80~99 870 ~ Pre-1st
I ZJ{ igg;rﬁ%g;j S 550~729 | 75~89 460~549 | 140~209 | 50~ 79 560~ 869 | 2nd
H 1 - Elementar
3 - Y ~ ~ ~ ~ ~ ~ ~
RN iy ane 400~549 | 65~74 430 ~ 459 120 ~ 139 40 ~ 49 475~ 559 | Pre-2nd
.| Pre-l=Minimal 350~399 | 40~ 64 NA NA NA NA 3rd
TSmO N EET S
“’f 0 — No language proficiency
W RN EES R
I o _ - e
L 2016 F£2 A 8 HUET L W itGTER SN T UL % MLC/IHAEZEB T, 2016 £ 2 A 8 HUFIICHKITI 7= EPT (English

‘T Proficiency Tests) FVBRIER Z BFHL D HIE. T OHBRBERDOEBEFZIML NUABLPL LNV E L TERINE T,

ﬂ% For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
‘T EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
“’f and honored as the employee’s current LPL.



