                                    Korean National Job Opportunities                      


ANNOUNCEMENTNUMBER: KN-009-16

TITLE-SERIES-GRADE: Electrician, KWB-2805-04/06

SALARY RANGE:  KWB-04: 13,271 – 18,911 Won per Hour 
                                   KWB-06: 14,912 – 21,332 Won per Hour

OPENING PERIOD:  17 November 2016 – 23 November 2016 

DUTY LOCATION:  Facility Maintenance Office, Commander Marine Corps Installation Pacific, Camp Mujuk, Pohang, Korea

TOUR OF DUTY:  Full-Time, 40 hours per week

AREA OF CONSIDERATION:
All current USFK employees 

RPA NUMBER (HRO USE ONLY): 

NOTE:  Full performance level KWB-06. Target Grade of this position is KWB-06. If the position is filled at the lower grade than target grade, the incumbent may be promoted to target non-competitively upon satisfactory completion of the job requirements, recommendation by the supervisor, and subject to meeting time-in-grade and qualification requirements. 

Relocation Allowance will NOT be authorized for the selectee from outside of the commuting area.

MAJOR DUTIES

Serves as journeyman electrician. Installs, maintains and repairs electric wiring systems, related switches, distribution panels and outlet boxes, as well as a wide variety of electrical fixtures, tools and appliances. Following maintenance schedules and Inspects, maintains, cleans, repairs, tests and adjusts electrical buzzer and bell circuits, light sockets, lighting fixtures, fans, switches, office and heating appliances, fire alarms, clocks, rheostats, thermostats and electrical drills, grinders and shop equipment. Tests circuits and equipment and us of voltmeter, ampmeter, wattmeter, megger and ohmmeter. Measures, cuts, threats, bends, assembles and installs conduits, inspecting, splicing and connecting wires to fixtures, outlets, switches, receptacles and power source. Performs other duties as assigned.

WORKING CONDITION 

Works inside in buildings and shops and outside. Subject to contact with dirt and soiling of hands and clothing, to shocks and burns from high voltage, cuts and brises. May works on high places using a variety of ladders and man-lift.

QUALIFICATION REQUIREMENTS:
a. EXPERIENCE
KWB-04: One year of general experience.
KWB-06: One (1) year of general experience plus one year of specialized experience

GENERAL EXPERIENCE: Actual work experience at a trainee, helper or other work related to the trade or craft for which being considered.

SPECIALIZED EXPERIENCE: Experience at the “Junior” or higher level in the work related to trade or craft for which being considered.

SUBSTITUTION OF EDUCATION FOR EXPERIENCE: 1. Graduation from technical high school in the filed related, successful completion of formal training courses (at least 90 days duration) or possession of a valid license or certificate of competency issued by the ROKG may be substituted for required 1 year of general experience. 2. Graduation from technical junior college in the field to the jog for which being considered or possession of a license or certificate of competency issued by the ROKG attesting to proficiency  as an industrial engineer in the trade or craft of the job for which being considered may be substituted for 1 year of specialized experience required.

b. ENGLISH LANGUAGE COMPENTENCY: The approval of management panel to determine English conversation skill is required.  

EMPLOYMENT CONSIDERATION PREFERENCE:
Placement preference will be applied lAW USFK 690-1 using priority groups in descending order (Priority 1-Highest to Priority 9 - Lowest).
1. All current USFK KN employees. (Korea-area)
[bookmark: _GoBack]
WHO    MAY APPLY: Refer to the Area   of Consideration for   e    a    c   h   vacancy announcement.

HOW TO APPLY: Read and comply with all instruction. Failure to do so could result in disqualification and not getting referred for consideration.  Applicants MUST submit an application for employment (USFK Form 130EK) along with copies of supporting documents (Certificates for experience and education, required licenses, Letter of Employment if current USFK KN employees, etc.).  It is imperative that each item of the application is accurately and completely filled in and the application Must be signed (Signature) and dated. Applicants should be submitted via email to: CHRO_Staffing_Korea@usmc.mil 
Applicants that are not completed correctly, received after the closing date, or submitted without legible supporting documents will not be processed. All documentation written in Hangul must be translated into the English language and translation submitted along with an application.  Applications not received at the above email address by close of business on the closing date of the announcement will not receive consideration.  Do NOT submit job descriptions, letters of recommendation or material not required. Extra material cannot and will not be used in the evaluation or selection process. Such material may be destroyed and will not be returned to the applicant.  If you have letter of recommendation, etc., you may present them at the time of an interview, if such an interview is conducted.

EMPLOYMENT POLICY:   It is the policy of USFK to employ based on qualifications and merit.  No employee may request, offer or accept gratuity in exchange for employment of promotion within USFK, nor may any employee interfere with applicants exercising their right to apply for consideration. Any employee guilty of such practice is subject to removal from USFK employment.   Anyone aware of acts contrary to this policy is urged to contact immediately HRO Camp Mujuk at Local Com: 0503-367-4511

ADDITIONAL INFORMATION:   For more information on Korean National employment program, please contact the MCIPAC Human Resources Office at Camp Mujuk at Local Com: DSN: 767-4511 or COM: 0503-367-4511 
