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Due to network instability, we recommend to submit hard copy. J
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- Application with required documents must be submitted to LN Employment Unit, CHRO no
later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete
applications and application packages missing required document will not be processed.
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- Applications are subject to screening prior to referrals and only individuals selected for
interview will be contacted. Your application package will not be returned once submitted.
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- For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
mcipac_chro_jn_empl@usmc.mil
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Please see the below for the English Language Proficiency Level (LPL) required of the position:

LANGUAGE PROFICIENCY LEVEL (LPL)
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TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) EIKEN
LPL TOEIC ALCPT Paper Based Computer Internet CASEC Sk
Test Based Test Based Test R
4 — Exceptional - ~ ~ -
FEEORE S B TS 7 860 ~ 990 NA 600 250 100 NA 1st
3 — Fluent
Wb L S Al AT S 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870 Pre-1st
2 — Average - - - - - -
TRHEE N B ES 7 550~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 560 ~ 869 | 2nd
1 -Elementary - - - - - - )
BN RE ) & B 2 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd
Pre-1—Minimal
N T 350~ 399 40~ 64 NA NA NA NA 3rd
0 — No language proficiency
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2016 £2 A 8 HUAI L VikiEERB ST L% MLC/IHAREZEE T, 2016 F£2 B 8 BLARTICHEITI N7z EPT (English

Proficiency Tests) FERIER Z BFHHDH L. T OHBEROBFIRML NUNBLPL L NLE L TERINE T,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
and honored as the employee’s current LPL.
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Date: 15 Jan 26

Announcement No. 08-26

PWO #: 007 | Position title: Identification & Condition Verifier, #2141
BWT-2, Grade-5, LPL-1

MLC F/T Permanent Number of position(s): 1 | Location: Camp Foster
Organization: MCB, Camp S. D. Butler, G-4 Division, Base Supply Branch, BPCO

Area of consideration ZLEEHIPH: Closing date: ($ZHi#R)
Okinawa Wide

(MLC/IHAs employed in Okinawa) 26 Jan 26
HRBIENICTER SN TW54 MLC/IHA )68

Summary of duties:

Identifies Garrison Property, Minor Property, and Personal Support Equipment that is damaged or
excess and determines the condition and cost effectiveness to refurbish. Will identify items for
refurbishment and/or repair based upon the survey and cost analysis; and then as required process
items for turn into the Defense Logistics Agency — Disposition Services (DLA-DS). Responsible for
preparing paperwork (statement of work/performance, quotes, price determinations, priority
justifications) necessary to request maintenance and/or service to repair equipment. Responsible for
scheduling appointments to visit customer locations and identify conditions to accomplish tasks.
Conducts basic repairs on appliances including, but not limited to; switching out electrical plugs,
cleaning, and researching error codes in the manufacturer maintenance manual. Receives trouble
calls for repairs and will coordinate the site survey and/or pick up of equipment. Certifies the
removal of Freon from, but also not limited to: refrigerators, dehumidifiers, and air purifiers. This
work will include detaching hoses and gauges to and from an appliance to measure pressure within
the appliance and adding refrigeration to or removing refrigerant from an appliance etc.

Qualification Requirements &#&5/4:

1. Knowledge or coursework in logistics or inventory management is a plus.

2. At least 1 year of experience in basic warehouse or supply management, handling physical
material and equipment.

3. Must have a valid Government of Japan forklift license.

4. Must be certified to remove Freon from appliances (e.g., refrigerators, air conditioners) and
maintain necessary equipment certifications.

5. Ability to move, lift, and arrange materials as required, including using hand trucks and
dollies. Must be able to lift and carry equipment as part of daily tasks.

6. Able to inspect materials and verify conditions using provided instructions. Must know how
to use basic tools for minor repairs and appliance checks.

7. Ability to identify and record material conditions and discrepancies accurately. Must follow
inventory control procedures to ensure all equipment is properly logged.

8. Must be able to performs physical labor such as lifting, moving, and inspecting materials
regularly.

9. Must work well with supervisors and team members to meet goals. Good communication
skills to report issues and conditions of materials.

10. Must perform other tasks as assigned, such as coordinating with teams for equipment pickup
and performing additional inspections or minor repairs.

Work Schedule : Mon-Fri 07:00 -16:00, 40 hours per week

Required documents/#2HE :
1. MCIPAC-MCBB/CHRO/MLC-IHA 12300/2(Rev 9/25) & Questionnaire: g & & iz
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