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Notice

24 February 2026
~Child Medical Gare Leave (CMCL) system, etc. have been revised for better use!~

To: USFJ Employees

We would like to inform that, effective from 1 March 2026, the systems designed to support employees in balancing work
and childcare will be expanded and applied as outlined below.

M Available Leave for Childcare and Attendance at Ceremonial Events [Child Medical Care Leave]

PAID LEAVE to care for sick/injured children etc.
(40 hours per year for one child; 80 hours per year for two or more children)

ORevision : The age range of eligible children will be expanded!

Before the revision After the revision
Up to the time the child enters | Up to the first 31 March after
elementary school turning age 9 (Until 31 March

of the third grade of
elementary school)

ORevision® : The range of eligible reasons for taking leave will be expanded!
Before the revision After the revision
* Injuries and illnesses In addition to the reasons listed on the left,
- Vaccinations and health checkups « Class/facility closure at child-care facility

(preschool/kindergarten) and elementary school due to
infectious diseases, disasters, or safety-related reasons.
- Entrance ceremonies and graduation ceremoniess3%

X Events such as sports days and class observation days are NOT included.




@ Reduced working hours (Child-Care Leave)

A system to allow up to 2 hours of reduced working hours per day (Unit: 30 mins) to care for children!
Unpaid for the reduced hours

OChange in the eligible age range
Before the revision After the revision
Until the child reaches three years of age Up to the time the child enters elementary school

® Exemption from overtime work [Exempted work hours]

A system to allow employees to request exemption from work which exceeds scheduled work hours to care for children!

OChange in the eligible age range
Before the revision After the revision
Until the child reaches three years of age Up to the time the child enters elementary school

[ Important] For those who have already applied for Annual Leave
If your request falls under the newly revised eligible reasons and you have already applied for annual leave for dates
on or after March 2026, you may change your annual leave to CMCL by requesting approval from your supervisor.

I[f you have any questions, please contact the following:

Okinawa Defense Bureau TeL : 098-921-5215 Management Section, LWO/IAA T : 098-921-5532

Okinawa Branch
Employment Management Unit, TEL ) 03_3268_31 -|-|
Labor Management Division, BPRS, (EX:|-:36561 - 36562)

Ministry of Defense




