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Note (GEEZEIR)

- Application with required documents must be submitted to LN Employment Unit, CHRO no
later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete
applications and application packages missing required document will not be processed.
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- Applications are subject to screening prior to referrals and only individuals selected for
interview will be contacted. Your application package will not be returned once submitted.
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- For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
mcipac_chro _jn_empl@usmc.mil
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Please see the below for the English Language Proficiency Level (LPL) required of the position:
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For current MLA/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
and honored as the employee’s current LPL.
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Date: 27 Aug 26 H

Vacancy Announcement No. (22 /3 5): 143-26

Position Title: Domestic Appliance Repairer, #2083, BWT-2, Grade-6, LPL-0

MLA F/T Permanent Number of position(s): 1 | Location: Camp Foster
Organization: MCB, Camp S. D. Butler, G-4 Division, Base Supply Branch, BPCO

Area of consideration ZE£E#FH: Closing date: (#2HHARR)
Okinawa Wide

(MLA/IHAs employed in Okinawa) 8 Sep 26
HRBIENICTERA SN TV 4L MLA/IHA #RE¥8

Screens appliances for required repairs, including washers, dryers, buffers, and refrigerators.
Identifies unrepairable appliances for disposal. Removes freon appliances and coordinates proper
disposal in accordance with United States and local environmental laws. Installs new or serviceable
appliances in the approved laundry rooms. Performs work involving troubleshooting and repairing
appliances, identifying needed repair parts for procurement. Accomplishes the majority of work and
scheduling independently, including maintaining records of repairs and identifying appliances that
need to be returned to stock in accordance with general principles established by management.
Maintains a library of commercial manuals and publications on appliances in use etc.

Qualification Requirements &#& 514

1. Must have and maintain a valid driver’s license and must be able to safely drive a
vehicle for work.

2. Must be able to communicate work information with customers, supervisors, and
coworkers. English language proficiency is not required. Must be able to confirm the
item, location, problem, work time, and repair status.

3. Must have or obtain and maintain a valid refrigerant removal certification within the
time set by management. Must be able to safely remove refrigerant and support the
proper disposal of appliances that cannot be repaired.

4. A valid forklift operator license is preferred. Forklift experience involving the sate
movement, loading, unloading, and positioning of appliances and equipment is also
preferred.

5. Must be able to inspect, test, find problems, repair, and install washers, dryers,
refrigerators, buffers, and other equipment that uses electricity or batteries. Must be
able to decide if an item can be repaired and identify the parts needed.

6. Must be able to plan and complete assigned work with limited supervision. Must keep
repair records, identify items to return to stock or send for disposal, and use available
manuals, diagrams, pictures, labels, or manufacturer information needed for the
work.

Work Schedule : Mon-Fri, 07:00 — 16:00, 1 hour recess, 40 hours a week
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1. Personal History Statement J&/f£= (USFJ FORM 196aEJ, 20260415)
2. Copy of English Proficiency Test: #FERE) 2R+ 52 EHO 2 — v —
3. Copies of the required certificate/license. 3 & S5 GRS o v —
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