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| MLC / IHA Position Vacancy Announcement ]
LL_ Civilian Human Resources Office =U
LL Marine Corps Installations Pacific-MCB Camp Butler =U
U: U.S. Marine Corps »U
:o,, MLC/IHA sk \Bi4E :
i WEELRR B AN i
| ]
:,,,_ Application forms BEREEZRAK : l
E: MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) &Questionnaire ]
l Forms may be found at the link below or QR code. >
% KAEN. BEEETREY LY EEQR 1— FAbH 50— FTEET .
[E https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human- Ap P;hcaﬁ on Form/ B ]
U: Resources-Office/JN/JN-Staffing/ A =U
| \ ]
. Howto apply $#2HiJ7k ]
\ .. \
:*- (D Hard copy submission (BREEZ#E) .
|T' Hard copy application package(s) are accepted at drop box located at Camp Foster, H
ﬂ” Bldg#495. H
Un, BEEBEEZXREINDIAIK. ¥ TT7+RXF—Building 495 [CREINT nU
% WAEEEREHETEMLTEYES. l
(@ Email submissions (2 —/ #2H) ]
U: Submit to mcipac_chro_jn_empl@usmc.mil =U
i EERA—LT LRIz ]
I“"- 1) Email subject must contain job title and PWO# a
|T' A—IL®D (Subject) #& IZFIEHET HHIERLE PO ZEHLTT LY, T‘
ﬂ*- 2) Submission is limited to 3 PDF files including resume and attachments. T\
L ATESEE POF (3 ELIR) TRUEBELLETS, ]
| ]
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Important Notice with Email submission * —JLIZHIZD LT DR R
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Due to network instability, we recommend to submit hard copy.
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We will send acknowledge receipt when we received your resume. If you did not receive
our acknowledgement, please contact us at 645-3370/098-970-3370.

BEEZ0ME. ZEA-LZREBRLFET, RIEA—IHBENMEERIIT 645-3370/098-970-
3370 FTTEH/T LY
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https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/JN/JN-Staffing/
https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/JN/JN-Staffing/
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L[ - Application with required documents must be submitted to LN Employment Unit, CHRO no

L later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete
L applications and application packages missing required document will not be processed.

l JGSEA TR DOEERITRFYIA O 16 : 30 £ TIC AT MLC/THA JEFIMRIC (R —/C K DIEEE G [FAIAR)
L HLTTFEW, RMEOH 2 EFIZ T bNEEA

I“"- - Applications are subject to screening prior to referrals and only individuals selected for

IT' interview will be contacted. Your application package will not be returned once submitted.

i EFREEOL, HAREOHICTERBMLET, RHEHSWEIGEEHORMIV-LEEA,

For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
mcipac_chro_jn_empl@usmc.mil
HREEIE MLC/IHA ER{% (645-3370/098-970-3370) X (X A —JL mcipac_chro_jn_empl@usmc.mil

I FTCTEBTEL.

l

%

|T' LANGUAGE PROFICIENCY LEVEL (LPL)

l
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ﬂ' BIETRRAEEINS LPL LRIV TRZIET L,

ﬂ” Please see the below for the English Language Proficiency Level (LPL) required of the position:

[

I TOEFL (PBT) | TOEFL(CBT) | TOEFL (iBT) EIKEN

H LPL TOEIC ALCPT Paper Based Computer Internet CASEC ok

ﬂn Test Based Test Based Test R

% 4 — Exceptional - - - -

L | mEornrET 5 860~990 | NA 600 250 100 NA 1st

| _

:v“n jzﬁ;'iegt&ﬁg Smmys | 7307859 | 90~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st
;Qggfﬁ%g% S 550~729 | 75~89 460~ 549 140~ 209 50~ 79 560~869 | 2nd
P, 400~549 | 65~ 74 430~459 | 120~139 | 40~49 475~559 | Pre-2nd
i gg‘é;‘;'& - 350~399 | 40~64 NA NA NA NA 3rd
0 — No language proficiency
RN A TS
2016 £ 2 A 8 HUAI L Wikt ER ST 5 MLC/IHATEZEE T, 2016 &£ 2 B 8 HUBIICHKITI N7z EPT (English

R el Tl Sl S e e e RS SSSESS SSE S SSS il e et

Proficiency Tests) FERIE R Z BIFHL DAL, TOHABEROBZML NAUHNTELPL LNILE L TEREINE T,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
and honored as the employee’s current LPL.
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Date: 9 Jul 25

Announcement No. 90-25

PWO #: 124 | pogition title: Telephone Systems Maintenanceman #2382, BWT-2, Grade-7

MLC F/ T Permanent Number of position(s): 2 Location: Camp Foster
Camp Courtney

Organization: G-6 Division, Telephone Systems Branch, Outside Plant Section

Area of consideration  ZEEHIPH: Closing date: (#ZHHFR)

Okinawa Wide (MLC/IHAs employed in Okinawa) 22 Jul 2025

HEBRNICTER ST TV 42 MLC/IHA %5

Summary of duties: Installs telephone equipment and systems to include: desk, wall, guard, dial,
touch- tone, secure, multi-line, and VOIP telephones; key systems and associated components; and
ancillary equipment (jacks, raceway, wiring, cabling, external bells, junction boxes, line repeaters,
terminal boxes, etc.). Receives and interprets work orders and trouble reports from the Installer
Chief/Foreman and determines the tools, test equipment (diagnostic equipment, etc.), and materials
required to perform the work. Supports Survey Section when necessary. Reports to the Installer Chief
and/or Foreman unusual or extraordinary circumstances affecting the accomplishment of assigned work.
Performs corrective and preventative maintenance on existing telephone and key systems by: locating
fault through diagnostic tests and troubleshooting procedures (with assistance with the service desk when
required); performing minor repairs on and/or replacing system components/ancillary equipment; and
performing a final operational check on the system and ancillary equipment. Disposes of irreparable
equipment by following established procedures. Performs incidental clerical/record keeping tasks as
required. Operates government vehicle up to 4-ton capacity from Outside Plant to the worksite. Obtains
and maintains Confined Space Certification.

Qualification Requirements &%

1.

2.
3.
4

Noo

8.

Must have a driver's license and the ability to operate vehicles with a manual transmission.

Must have a minimum of 3 years Telecommunications work experience.

Ability to read and interpret cable prints and records in English is preferred.

Must have basic knowledge of telephone equipment and systems to include: desk, wall, guard, touch-
tone, secure and multi-line telephones; and ancillary equipment (protectors, jacks, raceway, wiring,
cabling, external bells, junction boxes, etc.)

Must have basic knowledge of fiber optic and copper cabling systems.

Must have basic knowledge of corrective and preventative maintenance on telephone equipment.

A basic knowledge of telecommunications industry standards such as American National Standards
Institute (ANSI), Telecommunications Industry Association (TIA), Electronic Industries Alliance (EIA), etc.
is preferred.

Ability to read/speak English is preferred.

*Determination of work location will be made by management at the time of selection.

Work Schedule: 0730-1630 (Mon - Fri)

Required documents/#2HEXE :

1.
2.

MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) & Questionnaire: J& /3 & H 2
Copy of the GOJ Driver’s license. JEHR T FFALED 2 B —
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