- MLA/IHA Position Vacancy Announcement -

I’ Civilian Human Resources Office i
‘T Marine Corps Installations Pacific — MCB Camp Butler H
U.S. Marine Corps

@:; MLA/IHA R AB4E ;:@
. Y5 B R AN S :

i ATTENTION "]
16. WORK HISTORY HfE

| 16. WORK HISTORY R |
‘o% LIST OF JOBS YOU HAVE HELD (STARTING FROM CURRENT JOB CHRONOLOGICALLY). ‘
H IF ADDITIONAL SPACE IS REQUIRED, USE SEPARATE SHEET OF PAPER FOLLOWING THE BELOW INFORMATION FORMAT. H

| Please specify MLA(MLC), IHA, MA(MC) i

o ‘.R o

I T U SRR - MLAGILO), THA, MAQIC) % 3 ZFE#< 7281 ]
i Clerk, [iHA] % : | | 1
| ]
. Application forms BEZ K |
H PERSONAL HISTORY STATEMENT @2 (USFJ FORM 196aEJ, 20260415) H
L |
U% NEW URL : https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources- H
| Office/#In-employment-unit J
+  Forms may be found at the link or QR code ) Mission &
i above. If you are unable to open the file, please N Contactils I
r save it to your desktop. i
h% rEEU O FERIFQRO— KA AO—KTEET 5 Okinawa Vacancy Announcements H
r% F27ANEFEZEBITREWNMESIE. TR Y TITRELT ¥
h‘% ASENTTFT L. I Supporting Documents I ;‘
ﬂ% T Application Form BEZX b6 5 i
. How to apply #£HiF &
~ (@ Hard copy submission (BREZ#&) ]
Hard copy application package(s) are accepted at drop box located at Camp Foster, ]
Bldg#495. ]

|

EEBEBEEEEINDIAIEL. Fv o TIT+RXF—Building 495 [ZFRE SN TS EEZREFAET :
ZRHLTHEYFES, i

¥

Submit to mcipac_chro_jn_empl@usmc.mil y
FREA—LT FLRIZERH ]

1) Email subject must contain position title and Vacancy Announcement (VA) number.

A—IL®D (Subject) #HB IZIXNHET IBERLEFLHBESZLHELTTIL, -
2) Submission is limited to 3 PDF files including resume and attachments. :
FATESIL POF 3 ELIAN) TREBELLET,
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e to network instability, we recommend to submit hard copy.

R2Y LI—IODBFRELSE, N—FIE—TORHZEEFBDHLTEYET,

Note (G¥EZEIH)

Application with required documents must be submitted to LN Employment Unit, CHRO no
later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete
applications and application packages missing required document will not be processed.
JEB AT DUEEBITARYI A O 16 : 30 F TIZ AFHHEMLC/THA JEMFRIC (A — VI X DI85 B[R
HELTTFIW, MiDd 2 FHIIZIHTFonEzEA

Applications are subject to screening prior to referrals and only individuals selected for
interview will be contacted. Your application package will not be returned once submitted.
ERREEZEQOL, HEBEEOHICTERBLET, RHEHSAEEEZEHEORAMNIV-LEEA,

For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
mcipac_chro_jn_empl@usmc.mil

HEAEEIEMC/IHA ER% (645-3370/098-970-3370) X (% * —JL mcipac_chro_jn_empl@usmc.mil
FTITERT I,

LANGUAGE PROFICIENCY LEVEL (LPL)
FEFREI#R

BECHRAEENB LPLL AR TREZTETI L,

Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) EIKEN
LPL TOEIC ALCPT Paper Based Computer Internet CASEC i
Test Based Test Based Test R
4 — Exceptional - - o -
BB DR ) % B 7 860 ~ 990 NA 600 250 100 NA 1st
3 —Fluent
s o 730~ 859 90 ~100 550~ 599 210~ 249 80~ 99 870 Pre-1st
2 — Average - o - - - -
e ) A B B 550~ 729 75~ 89 460 ~ 549 140~ 209 50~ 79 560~ 869 | 2nd
1 - Elementary o o o . o N .
PR e ) B BB 400 ~ 549 65~ 74 430 ~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd
Pre-1 — Minimal
U NBORE S B2 350~ 399 40~ 64 NA NA NA NA 3rd
0 — No language proficiency
FETRE N B I
2016 £2 B 8 HURT L VMMt EA SN TL 5 MLC/IHA EZEE T, 2016 2 B 8 HUFIICHK TSI L7z EPT (English

Proficiency Tests) FBRIER Z HFHL D H X, T OHBRBEROBFZML NUANFLPL LNV E L TEREINE T,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
and honored as the employee’s current LPL.


mailto:mcipac_chro_jn_empl@usmc.mil
mailto:mcipac_chro_jn_empl@usmc.mil

i Date: 8 Jul 26 A

Uo Announcement No. 111-26 H
i Position Title : Bowling Alley Manager, #0028, BWT-1, Grade-4 H

LgEA I:./Z -5'3;;;1(';;: Term Number of position(s): 1 | Location: Camp Hansen H

I Organization: MCB, Camp S. D. Butler, MCCS Division, Business Ops, Retail Ops Prog, Bowling Program J

. | Area of consideration ZEHEH: Closing date:  (#ZHHIER) ]
U% Okinawa Wide (MLA/IHAs employed in Okinawa) 16 Jul 2026 H
L[ MRRRIC TEA Sh TV 54 MLC/THA 848 |
H Task List: H

[ Directs, controls, and administers the service and maintenance operation of a bowling center consisting ]\
U of ten (10) lanes. 1) Requests from supervisor employment, discharge, promotion, reclassification and H
H other changes in status for employees working in bowling center. 2) Supervises, instructs and assigns H
W duties to the employees. 3) Estimates and orders necessary supplies. 4) Schedules and supervises H
W’ maintenance and repair of facilities and equipment of bowling center. 5) Maintains accounts of receipts H
ﬂ% and expenditures. 6) Prepares reports and record of income. 7) Schedules leagues, tournaments and H
other programs. Inventory supplies and equipment periodically.8) Conducts daily cash counts & retail bill

changer machines. Reconciles DAR and makes daily deposits to Central Cashier. Inputs daily sales in
U% statistical report. 9) Runs control counter (customer service) daily. Responsible for Patron Payment H
l Voucher (PPV) payments on slot machines. 10) Restocks snack bar and pro shop resale items. Orders ]
U% weekly snack bar resale items. Responsible for the cleanliness of facility. Responsible for keeping H
U% adequate supplies of forms required. 11) Minor maintenance such as pin jams/ball returns, etc. Conducts H
U% monthly inventories & related inventory matters such as inputting into Rec Trac supplies received, etc. g,U
. | Perform other related or incidental duties as assigned. J
.| Qualification Requirements % 4fF ]
| 1. Work experience in retail/recreational work to include clerical functions such as cash handling, stock ]
I control, supply ordering etc. Il
m 2. Skills to manage bowling center operation and lead other employees. I
. Must have knowledge and skills in using computer and Microsoft Office applications (Word, Excel, I
It Outlook, Access and SharePoint etc.) to perform the duties in this Task List. ¥
. Must be able to communicate effectively in English both verbal and written (LPL-2) H
. Must have customer service experience &
. Must be able to work on shift schedule
. Knowledge in Bowling is preferred but not required. ooU

Work Schedule: (Wed-Sun) Wed and Thu: 1300-2200, Fri 1500-2430 Sat 1100-2000, Sun 1200-2100 a

Required documents/## H &S : i
1. Personal History Statement &/ (USFJ FORM 196aE], 20260415) 4
2. Copy of English Proficiency Test: #GEDsEFHET) 2 fEA 4 % EHHD 2 & — -
& U EOBKIOLFRE LTI ®

w

NoO U bh




