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During the global coronavirus pandemic, we are encouraging applicants to submit J
application package(s) through email. Hard copy application package(s) are only accepted at J
drop box located at Camp Foster, Bldg#495. KAB CPO and Navy HRO drop box are closed until ]
further notice. )

Application: MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) & Questionnaire ]

MLC/IHA Announcements, application form are available at below link 1
https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/JN/IJN-Staffing/

Submit to: mcipac_chro_jn_empl@usmc.mil Pl

B Submit ONLY applicable documents listed in the announcement along with your application. J
B Submit your application package (hard copy) in drop box located at Camp Foster, Bldg #495. (KAB }
CPO and Navy HRO drop box are closed until further notice) Il
B Application with required documents must be submitted to JN Employment Unit, CHRO no-later- ’
than 16:30 of the announcement closing date for either hard copy or email. Incomplete applications
and application packages missing required document will not be processed. -
B Applications are subject to screening prior to referrals and only individual selected for interview will
be contacted. Your application package will not be returned once submitted. B
B For more information: JN Employment unit, phone: 645-3370/098-970-3370 or email to: Pl
mcipac_chro_jn_empl@usmc.mil i
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Date: 13 Oct 20

Announcement No. 84-20

PWO #: 115 | Position title: Sewage Disposal Plant Operator, F/A, #2260
BWT-2, Grade-6, LPL-Pre-1

MLC F/T Permanent

Number of position(s): 1 Location: Camp Courtney

Organization: G-F, FAC MAINT BR, M&R, Courtney Sewage Plant

Area of consideration ZEEEHiH: Closing date: (#2HHIER)
Okinawa Wide (MLC/IHAs employed in Okinawa) 20 Oct 20
HRENIZTER I TWA 2 MLC/IHAREER

Summary of duties: Receives daily work assignments in the form of work priority and deadlines.
Assigns tasks to each workman to coincide with priority and deadlines. Insures the workers have the
proper equipment, tools and tools and material to accomplish work assignments. Checks subordinates
work during the progress and upon completion. Assures the workers have and use necessary safety
equipment and safety and good housekeeping rules are followed. Contacts the work requester inspecting
and identifying work requested. Reports to supervisor status and progress of work and any causes of
work delays. Insures that tool inventories are properly maintained. Keeps repair and maintenance
records. When not exercising leader responsibilities as indicated, performs a full range of Sewage
Disposal plant operator jobs. Drives a government vehicle and performs operator maintenance.

Qualification Requirements &5
1. Possess Johkaso Operator license via Japan Education Center Environmental Sanitation
(JECES) is preferred.
JECES (HAREHRIHAE L ¥ —) EMOBLEE LA RFFL T L HREE LY,
2. Basic understanding of verbal & written instruction in English
T HL R R FE ORI E L I TE 5 F,
3. Experience with working in Waste Water Treatment systems, Water Systems, pumps and/or
pools.
BEKIBL Y 2T DEK S AT b, R T T—=NVETONKEGEBRDRB R & 5 %,
4. Experience in leading and guiding 4 or more employees is preferred.
ANPLEDNZEE LT 5 TR EE Ly,
5. Must have a Driver's license. (Manual & Automatic) and able to obtain GOV license.
E@EIRAETT (v=a 7V &AF—b~F v ) ZRFFL, BEMATF LG TE HH,
6. Computer skills with email and office products; ability to learn unit’s tracking system.
EAXA—=NRMDY T N U =T PMEZ D, WA DL AT LzF_5 d 55,

* Estimated Effective date ((:fHFEH) : 1Jan 2021

Work Schedule: (Mon-Fri): 0730-1630

Required documents/#HEH :

1. MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) & Questionnaire: /& i £ & & [ 2=
2. Copy of the GOJ Driver’s license. & 507 RED = &' —

H U EOBRIEOHAZRHL T EEWN




Please see the below for the English Language Proficiency Level (LPL) required of the position:
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LANGUAGE PROFICIENCY LEVEL (LPL)

A FRE AR

B THRAEENBLPLLARLETRETETXL,

TOEFL (PBT)

TOEFL (CBT)

TOEFL (iBT)

LPL TOEIC ALCPT Paper Based Computer Internet CASEC _EHI_I;N
Test Based Test Based Test *

4 — Exceptional . o o N

BEY DRSS A B2 860 ~ 990 NA 600 250 100 NA 1st

3 — Fluent

b 1 5 e AT 2 730 ~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870 Pre-1st

2 — Average o - o - - o

TRHRE ) 2 B 7 550~ 729 75~ 89 460 ~ 549 140 ~ 209 50~ 79 560 ~ 869 | 2nd

1 - Elementary - - o o N N

PR AR ) % B2 400 ~ 549 65 ~ 74 430 ~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd

Pre-1—Minimal

FNRORE S % 552 350~ 399 40~ 64 NA NA NA NA 3rd

0 — No language proficiency

BEFRE N BRI R

2016 £2 A 8 HUAT L VikitEB SN T L% MLC/IHAEZEE T, 2016 F£2 B 8 HUARTICRITSI N/ EPT (English

Proficiency Tests) SHERIER Z BIFH DAL, TOHABRBEROBZML NUABLPLL RNV E L TEBINET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”

and honored as the employee’s current LPL.
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