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2-YEAR PROBATIONARY PERIOD



͠ The National Defense Authorization Act (NDAA) amended title 10, 
United States Code (U.S.C.) by adding section 1599e, requiring 
employees to serve a probationary period of two years.



͠ The probationary period is used to determine an employee’s competence 
for continued employment in the federal government. During that time, 
supervisors monitor their work and track their overall job performance.

͠ The probationary period is measured in terms of a full calendar year, both 
for full-time and part-time employees, and is calculated based on current, 
continuous service within the same or similar position during the period.



• What does this mean for you as a federal employee?

͠ Supervisors
Employees who are newly appointed to a supervisory position who 
are required to serve both a supervisory probationary period and a 
two-year probationary period will serve them concurrently.

͠ Employees
Supervisors have the ability to make proper performance 
assessments to include conduct, so they can more effectively 
evaluate job performance and work behaviors over time.



• How does this impact your career?
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http://www.mcbbutler.marines.mil/Base-Information/Civilian-Human-Resources-Office. 

http://www.mcbbutler.marines.mil/Base-Information/Civilian-Human-Resources-Office


QUESTIONS?
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