Overseas Benefits & Entitlements Fact Sheet
Marine Corps Base Camp Smedley D. Butler
Okinawa, Japan 

The following information is provided by the Marine Corps Installations Pacific (MCIPAC) Civilian Human Resources Office (CHRO) as you make your decision and prepare for your Permanent Change of Station (PCS) move to Okinawa, Japan. This information is important since many benefits and entitlements at an overseas location are different than duty locations in the U.S. 
Advance in Pay - An employee being assigned to a post in a foreign area may request an advance of up to three months of net base pay. Salary advances may be made three weeks prior to arrival and up to 60 days after arrival at the new duty station. If employee is new to Federal Government, request maybe made at the time of appointment. Repayment is by payroll deductions over a maximum of 26 pay periods beginning with the first pay period after receipt.  
Foreign Transfer Allowance (Subsistence Expense) (FTA) - This allowance is authorized to defray the subsistence expenses of employees and their family members for up to ten days before final departure from the United States to Okinawa. Employee must leave from their duty station in the U.S. in order to receive FTA.  It is normally used for the period between the time the household goods are packed and travel begins, however, occupancy of temporary quarters in the US must begin within 30 days after the employee’s residence has been vacated.  Payment is based on actual lodging amount up to the lodging portion of the per diem and a flat amount equal to the meal and incidental expense (M&IE) portion of the per diem.  
Living Quarters Allowance (LQA) – Employees recruited from the U.S. may be eligible for LQA when government-owned or leased quarters are not available.  LQA reimburses the cost of housing, including rent and utilities, up to maximum limit for each locations established by the Department of State Standardized Regulations (DSSR). It is intended to cover most housing expenses but not necessarily all expenses and should be sufficient if you factor in the estimated utility cost with the rent.  The LQA rate is adjusted periodically to correspond with the yen/dollar exchange rate.  .
LQA may be authorized in accordance with the DSSR.  Additional information on LQA can be found at https://aoprals.state.gov/content.asp?content_id=241&menu_id=75 .   
Miscellaneous Expense - Miscellaneous expense is part of the Foreign Transfer Allowance (FTA).  It is an allowance to offset some of the costs involved in your PCS move.  Unaccompanied civilians received a flat rate of $650 and accompanied employees receive a flat rate of $1300. No receipts are required for the flat rate reimbursement. 

Post Allowance - Post Allowance is paid to employees assigned to a foreign post where the cost of living is significantly higher than in Washington DC.  It is a balancing factor designed to permit employees to spend the same portion of their basic compensation for current living expenses without incurring a reduction in their standard of living.  It is a tax-free allowance paid at a flat rate based on base pay, size of family and post of assignment.  It is subject to adjustment based on the dollar to yen exchange rate or as costs fluctuate relative to those in Washington DC.  Post allowance is authorized when applicable and may be terminated at any time in accordance with DSSR. 

Additional information can be found http://www.state.gov/m/a/als.   

Temporary Quarters Subsistence Allowance (TQSA) is granted to employees for the reasonable cost of temporary lodging, meals, and laundry/dry cleaning expenses incurred after arrival in the overseas area.  TQSA is intended to assist in covering the average cost of adequate, but not elaborate or unnecessarily expensive accommodations in a hotel or other transient quarters at the post of assignment, plus reasonable meal and laundry expenses.  Employees are required to stay at on-base temporary lodging, unless a statement of non-availability is obtained. 

Overseas Travel Entitlements:
Education Travel – Educational travel is available to employees with transportation agreements. This permits payment of a child’s travel expenses between school (secondary or post-secondary) and the sponsor’s permanent duty station once each way annually up to the dependent’s 23 birthday. Dependent child must be a full time student.
[bookmark: _GoBack]Environmental Morale Leave Travel (EML) - EML is travel granted to the employee with a transportation agreement as well as his/her dependents. Employees must be on annual leave, and comp time leave. Employees and his/her dependents may take two EML trips during a 12 month period. EML entitlements are not cumulative and if not used during the 12 month period, they are forfeited. Dependents unaccompanied by their sponsor must be at least 18 years old to travel alone.  An employee is eligible to use EML six months from the beginning of their tour and six months prior to the end of tour. EML orders allow employees to use military aircrafts (on a space available basis to travel to South Korea, mainland Japan, U.S., or Guam).
Emergency Visitation Travel (EVT) – If an employee with a transportation agreement experiences a medical or family emergency which meets the conditions outlined in the Joint Travel Regulations (JTR), the employee may be eligible to take funded emergency leave travel (for one family member only) to continental U.S. (CONUS), non-foreign CONUS, or other locations. 
Renewal Agreement Travel (RAT) – An authorized employee (and his/her dependents) are granted RAT transportation to and from foreign duty location to the employee’s actual residence at the time of assignment. This is available to employees who have been granted 24 months extension and have 12 months remaining on their extended tour. Extensions are management initiated with concurrence of the employee. 
Additional information can be found:  http://www.defensetravel.dod.mil/Docs/perdiem/JTR.pdf
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